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Introduction

Gender Pay Gap legislation requires any employer 

with 250 or more employees to publish their 

gender pay gap for these employees.
This report is a snapshot of our position as at 5 April 2025, and 

provides an overview of the commitments that our business is 

making to ensure we have a diverse and supportive workplace as 

we continue to grow.
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This data shows the split of our employees by male to female split 

in each pay quartile. It was established by collating our whole 

workforce in order of hourly pay, then dividing into four equally 

sized quartile groups and calculating the percentage of males and 

females in each. 

79.18%  
Male

20.82%  
Female

As at 5 April 2025, total employees 293
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Bonus Pay
Proportion of males and females receiving bonus pay:

Hourly Pay
The difference between male and female employees:

-95.70%

42.86%

Mean  Gender Pay Gap
Calculated by taking the mean hourly pay 
for men and subtracting the mean hourly 
pay for women, dividing the result by the 

mean hourly pay for men and multiplying 
by 100.

of 176 male 
employees

Median  Gender Pay Gap
Calculated by taking the median hourly 
pay for men and subtracting the median 
hourly pay for women, dividing the result 

by the median hourly pay for men and 
multiplying by 100.

of 35 female 
employees

Mean bonus gender pay gap

Median bonus gender pay gap

12.89%

76%

28.79%

57%  

Average bonus payments (by value) for women, were higher than for men.

Mean and median gender pay gap –  based on hourly rates for the 12 months up to April 

2025

Median bonus payments (by value) for men, was higher than for women by this percentage.
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Effective recruitment is the key to having people with 

the right skills, expertise and qualifications in the right jobs, 

regardless of their gender or age. This will be essential 

to support our business growth over the coming years.

To achieve greater diversity and inclusion, we commit to:

• Regular monitoring of pay levels for male and female 

employees and quarterly salary benchmarking

• Achieve greater diversity through our talent attraction approach 

• Support flexible working wherever possible

• Providing a positive environment and training opportunities

• Train hiring line managers on Mental Health, Inclusion & Diversity 
and general wellbeing

• Guarantee interviews for all qualified female HGV Technicians 

• Deliver career events to encourage female HGV Technician 
Apprentices applications

• Listen to our female colleagues to alleviate barriers to work

Our commitments
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NRG Riverside regularly review 

all reward packages to ensure 

fairness for all colleagues.

We recognise that we have a gender pay 

gap and are committed to working towards 

establishing a more equal balance in the future.

A major reason for our current imbalance 

has been recognised as a disproportionately 
high number of male recruits in the industry’s 

HGV Apprenticeship Schemes, and today. 

We are working hard to address this situation, 

making our Apprenticeships of equal appeal 

and available to female and male candidates.

Darren Powell  Chief 

Executive Officer

Declaration The information and data reported is accurate 
as of the snapshot date 5th April 2025

Jenny Cook  Chief 

People Officer

Executive summary
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